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IB0IVIDUAL CARRER DEVEIOPHENT FLUIS
Ta a caresr plaming program it 1s recognised that the Individ-

el is prisartly responsiBle for his or her owm profassiomnl dovelorw
ment @t that no plan can obvlate the noceasity for indiehdngl
initiative and resourcefulness. Since individual differences and

1 cirewnstances are basic factors in detemdining the Tubare
plans of individusls, csreer planing cxmot conform ¥ any preconceived
pattern. Some individuals heve not yel Jetorninad thelr major curcer
interssts and ars currantly in no poaltion to make longerange plans,
and may or may not be shle to be very specific in terms of shori.range
plans, Other persong =gy have definite idoas in comnection with thelir
pltimate cbjectives tut need assistance in making immedlats plann to
leod to these shjecctives,

Tnddvidusl Career Develomment Fluns are comerally sade for a
peried of five years (two ysars in detall amd three years in general)
and are mubject to change by the individual or Ageney officlals in
light of existing condiiions snd eircumstanees. Individual Flans
should not be made for the saks of “making a Plon” ot are deviecs
for speisting individusls in plarming thelr personsl progress in the
igenay. They are aimo guldes to igenoy officials in effeeting future
parsormsl sctions. These aetlione should be in accardunce with the
earesr plan of the iniividual whenover It iz vossible.

The attached ontline i & gemerszl guide for the preparstism of
an individusl Career Dovelopment Flan, This outline swpests the fne
of information syrervissry, roviewinz =l personnsl managesent officlals
need to lmow tn order to assist the infividwsl in plamning end Inplesente-
ing bis career In the Agwnoy.
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Porition Title

Grade

Organizational
Componymt Assigned To

1. ABALYSIS OF FIPTRUERCE IE CTA.

The analysis of experisnce in CTA should be a mmmary of imowiedgs
f zained in your assignments in CI2 %o sapplesent the chronclogieal
| ssmary of your expsrisnce with T3 incinded in the blegruphie brief.

¥rite a briaf statamont indicating the goneral erea of work in
dhich you are interested and expect to follow in the future. Tnelude
in this statasent peasong for your cholee of this fype of work., ‘nil-
gsta the particular %yp= and level of assignment shlch is your objective
in the lmsedizte future, and state your prefevence, 17 any, for the
igeney orsenizatisnal camponont to which you would 1ike to be assipned.

%, EXPERINNCE, TRATHING, OF ENOMLFDGS HEEDED,

Disenss the types of work sxperiemee, training, or imowledge which
you conmider that you will need on o longe or shorterange Sasis in ordar
to further your caresy interests. Indiecade any ‘ndlvidual study, such
| as onteids tyaining sourses, reasding, or ofher activitler in which you
g are varticipating or evpect Yo participete, vhich will Purthor alvance-
|
\

ment. In your SEroor.
4, BUGGESTED PLANS

Oztline sugrosted plang for the next two o five yeara, Include
plans for resssinmant or reteation tn prosent assigreent, anethe-lob
training, formsl training, or job rotatlm if sueh astivilles are
proposed. Sdve aprrozinmate dstes snd deserids any cenditions or
sircumstaness vhich may be determining or Umiting factors to the
propesed plans.
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